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Abstract. The intricate interplay between emotions and behavior among security personnel is a critical yet
underexplored area, particularly given the challenges posed by recent violent incidents in the Philippines.
This study delves into the relationships among anxiety, coping strategies, and aggression within this
occupational context. Despite the pivotal role played by security professionals, their mental well-being
often remains overlooked. This study aims to fill a research gap by investigating how coping strategies
moderate the relationship between anxiety and aggression. Data were gathered from a sample of 387
security personnel using self-report measures. Correlation analyses were conducted to assess the
connections between anxiety, coping strategies, and aggression. Furthermore, hierarchical multiple
regression was employed to examine how coping strategies moderate the link between anxiety and
aggression. Results indicate that although anxiety alone may not strongly predict aggression, the
interaction with coping strategies notably impacts aggressive behavior. Particularly, problem-focused
coping is linked to reduced levels of anxiety and aggression, indicating its protective function in this
context. Conversely, avoidant coping exacerbates the anxiety-aggression relationship. Emotion-focused
coping yields mixed results. These findings underscore the necessity of tailored interventions to support
the psychological well-being of security personnel. Understanding these dynamics is imperative for
enhancing the resilience and performance of security teams, ultimately contributing to safer communities.
This research advocates for targeted interventions addressing anxiety and promoting effective coping
strategies within security organizations.
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1.0 Introduction

In exploring the intricate landscape of human emotions and behaviors, this study delves into the interconnected
domains of anxiety, coping strategies, and aggression within the context of security personnel. Grounded in the
Cognitive Theory of Appraisal, the research acknowledges that emotions are not mere reactions but intricate
responses shaped by individual assessments of situations (Gross & Barrett, 2011). This exploration is particularly
critical given recent events, such as violent incidents in Forbes Park and the tragic loss of security guards,
shedding light on the unique challenges faced by those safeguarding communities (Rappler, 2022; ABS-CBN
News, 2024).

While security personnel play a pivotal role in societal order, their mental well-being often remains
overshadowed in scholarly and public discourse (Gross & Barrett, 2011). The surge in demand for security
personnel globally, coupled with factors like meager remuneration and the pervasive impact of the pandemic,
underscores the urgency to understand and address the psychological dynamics within this profession (Violanti
et al.,, 2017).
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Anxiety, a prevalent concern in contemporary society, is particularly pronounced in high-stress professions like
security, impacting personal and professional spheres with consequences such as fatigue, irritability, and
impaired communication (Tuckey et al., 2017). Shift work, common in security professions, has been associated
with occupational and personal stress, contributing to challenges such as sleep disruption, mood disturbances,
and compromised health (Srivastava, 2010). Recent studies, focusing on police personnel and emergency
responders, emphasize the impact of organizational stressors and work recovery measures on mental health
outcomes, offering insights into the challenges faced by individuals in professions akin to security personnel
(Tuckey et al., 2017; Frantz, Johansen, & Madsen, 2018; Hall et al., 2019). This existing literature reinforces the
significance of tailored interventions and support structures to address the distinctive obstacles encountered by
security personnel in coping with anxiety and fostering their overall mental well-being.

This study considers the expression of aggression among security personnel, who frequently operate in
environments characterized by elevated levels of violence, as a significant aspect. Prior research has examined
various aspects such as the mediating influence of burnout, the correlation between irregular work schedules
and aggressive tendencies, and the long-term impact of exposure to trauma on aggression (Johnson, Smith, &
Martinez, 2018; Chen, Wang, & Wu, 2019; Garcia, Rodriguez, & Perez, 2020; Lee & Kim, 2021). These
investigations offer detailed perspectives on the complex nature of aggression within security positions.

The relationship between anxiety and aggression, while garnering substantial attention, presents a complex
landscape with both supporting and contradictory findings. Studies underscore the enduring impact of anxiety-
related disorders on aggression, emphasizing the need for targeted interventions (Jakupcak et al., 2007; Queiros,
Kaiseler, & Da Silva, 2013). However, recent research challenges traditional perspectives, suggesting a more
intricate relationship influenced by individual differences, external stressors, and specific contexts (Smith,
Robinson, & Young, 2017; Johnson, Smith, & Martinez, 2019). Coping strategies, essential in mitigating the
impact of stressors, vary in their effectiveness. While problem-focused coping is associated with lower anxiety
and aggression levels, emotion-focused coping can yield mixed results (Poulus et al., 2020). Security personnel's
coping mechanisms, influenced by the unique stressors they face, remain a critical aspect requiring focused
exploration (Pattnaik et al., 2016).

This study aims to bridge existing gaps by exploring the moderating role of coping strategies in the relationship
between anxiety and aggression among security personnel. Grounded in Lazarus and Folkman's framework for
cognitive appraisal, the research seeks to offer a comprehensive understanding of the nuanced dynamics within
this professional context. Hypotheses will evolve logically from the synthesis of theoretical perspectives and
empirical findings, aiming to contribute not only to academic discourse but also to the development of targeted
interventions for the well-being and performance enhancement of security personnel.

L 4

Anxiety - 5 Aggression

Coping Strategies
+ Problem-focused
+ Emotion-focused
* Avoidant

Figure 1. The hypothesized moderation path of anxiety, coping strategies and aggression

Figure 1 illustration visually outlines the hypothesized moderating effect of coping strategies on the correlation
between anxiety and aggression among security personnel. This conceptual framework aligns with the theory of
cognitive appraisal, asserting that anxiety levels influence the propensity for aggression and that coping
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strategies can either amplify or mitigate this association (Lazarus & Folkman, 1984). In light of this, the study
seeks to explore the moderating role of coping strategies in the relationship between anxiety levels and
aggression tendencies among security personnel.

The investigation formulates specific research questions: (1) Is there a significant relationship between anxiety
and aggression among security personnel? (2) Do coping strategies significantly moderate the relationship
between anxiety and aggression among security personnel?

The exploration of anxiety, coping strategies, and aggression dynamics among Philippine security personnel
necessitates grounding the investigation in the local context. Local literature sheds light on the distinct
challenges faced by security personnel in the Philippines, emphasizing the importance of understanding their
mental well-being and coping mechanisms.

Relevant local studies, such as those conducted by Reyes and Santos (2018), Cruz and Garcia (2019), and Santos
and Cruz (2020), highlight the pervasive work-related stress experienced by security guards in Metro Manila
and urban areas of the Philippines. Factors contributing to this stress include extended working hours,
inadequate wages, exposure to potentially dangerous situations, verbal abuse, physical assaults, and threats.
Dela Cruz and Reyes's (2017) research further emphasizes the effectiveness of coping interventions in managing
stress and anxiety among security guards. Stress management programs, coping skills training, and
psychosocial support are identified as valuable tools to enhance resilience and reduce anxiety levels among
security personnel.

Practical applications of these insights involve implementing tailored interventions to address specific stressors
faced by security personnel. This could include introducing stress management programs customized to the
challenges identified in the studies, such as extended working hours and exposure to dangerous situations.
Additionally, providing coping skills training equips security personnel with the tools needed to navigate
stressful situations effectively, leading to improved job satisfaction and performance.

Establishing support systems like counseling services and peer support groups can provide security personnel
with additional resources to cope with stressors, fostering a supportive work environment. Regular assessments
of mental well-being allow organizations to monitor the effectiveness of interventions and make necessary
adjustments to ensure ongoing support for security personnel.

Overall, by drawing on these local insights and implementing practical applications, organizations can
contribute to a comprehensive understanding of the mental well-being of security personnel in the Philippines.
This approach helps to address the prevalence of stressors and tailor interventions to their unique challenges,
ultimately improving job satisfaction, performance, and overall well-being.

2.0 Methodology

2.1 Research Design

The research design adopted for this study draws upon the principles advocated by Creswell (2009), a renowned
scholar in research methodology. Creswell's emphasis on moderation guides the approach taken, which focuses
on exploring the interplay between variables. A descriptive-correlational methodology was selected to examine
the connections between variables, prioritizing quantitative research methods for objective measurements and
numerical data collection. Following Creswell's recommendation for survey questionnaires, the study aimed to
collect self-reported data to delve into the nuanced relationships among anxiety, aggression, and coping
strategies. The choice of a descriptive-correlational research design resonates with Creswell's concept of
comprehending relationships among variables without manipulation. This approach enables an investigation
into the inherent connections among anxiety, aggression, and coping strategies within the chosen sample. The
quantitative methods utilized align with Creswell's emphasis on statistical analysis, facilitating a rigorous
examination of patterns and correlations in the data. The incorporation of survey questionnaires, as advocated
by Creswell, allows for the gathering of subjective experiences concerning anxiety, aggression, and coping
strategies, thereby providing comprehensive insights into participants' perceptions and responses. Moreover,
the research design incorporates moderation analysis, reflecting Creswell's idea of assessing whether the
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relationship between two variables —such as anxiety and aggression—is contingent on or moderated by the
values of a third variable, namely coping strategies. Recognizing the moderating role of coping strategies
extends beyond mere associations, offering valuable insights into the conditions under which the relationship
between anxiety and aggression may vary.

2.2 Research Participants

Acknowledging the significant role security guards played, especially as "force multipliers" in areas where
police presence was limited or mobile patrols faced challenges, the study utilized population proportions
derived from Philippine National Police data. It recommended a sample size of 384 individuals, with a 5%
margin of error and 95% confidence level, drawing from various security agencies in Metro Manila and Luzon
regions. Sample size determination typically involved a formula considering population size, margin of error,
and confidence level. The formula, N = Z"2 x p x (1-p)/E”"2, where N was the sample size, Z was the Z-score for
the desired confidence level, p was the estimated proportion of the population with the characteristic of interest,
and E was the desired margin of error, was commonly used. Initially employing a sample size of 387,
recalculating yielded a suggested size of 384.16, ensuring a dependable representation of licensed security
guards with a 5% margin of error and 95% confidence level. The study included security personnel from various
agencies primarily in the National Capital Region and Luzon Provinces, working in malls, schools, BPO
companies, etc., totaling approximately 25 to 30 agencies with up to 1,000 security guards each. Participants
were selected through random sampling, ensuring informed consent, with ages ranging from 21 to 55 and a
minimum of 6 months' experience. The majority were male (84.8%), single (86%), and aged between 20-30 years
(52.8%).

2.3 Research Instrument

The Adult Manifest Anxiety Scale—Adult Version (AMAS-A) was employed as a self-administered
questionnaire designed to evaluate anxiety levels among adults aged 18 to 59. Comprising 36 yes-or-no items
covering various anxiety-related experiences, the scale excluded 6 Lie Scale items to enhance reliability.
Respondents independently completed the questionnaire, providing answers based on their own perceptions
and experiences. Elevated total scores on the AMAS-A indicated heightened anxiety levels, with interpretation
based on comparing scores against established norms using percentile ranges and standard deviations. The
AMAS-A demonstrated strong internal consistency (Cronbach's alpha = 0.870), confirming reliable measurement
of the underlying construct.

Moreover, the Buss-Perry Aggression Questionnaire served as another self-administered tool to assess different
facets of aggression, including physical aggression, verbal aggression, anger, and hostility. Comprising 29 items
rated on a 5-point scale, respondents indicated their agreement with statements reflecting aggressive behavior.
Total scores were calculated by summing responses, with classification into Mild, Moderate, and High scores
based on percentile ranges and standard deviations. The Buss-Perry Aggression Questionnaire exhibited
satisfactory internal consistency (Cronbach's alpha = 0.806), indicating reliable measurement of the underlying
construct among its items.

Lastly, the Brief COPE (Carver, 1997) was utilized as a self-administered questionnaire to evaluate coping
strategies employed in response to stressors. With 28 items categorized into problem-focused coping, emotion-
focused coping, and avoidant coping, respondents indicated the frequency of their use of each coping strategy.
Scores were computed by summing relevant item responses, and classification into Mild, Moderate, and High
scores was based on percentile ranges. The Brief COPE demonstrated moderate internal consistency (Cronbach's
alpha = 0.768), suggesting reasonable measurement of the shared construct of coping strategies among
respondents.

2.4 Data Gathering

The data collection process was meticulously planned and executed in several phases. Initial steps involved
securing official approval from relevant authorities to ensure the study's legitimacy and compliance. Ethical
considerations were paramount, with signed consent forms obtained from all participants, emphasizing their
rights and the confidentiality of their information. Comprehensive instructions and an overview of the study
were provided to enhance participant understanding and cooperation. During the data collection phase,
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personal data sheets were distributed, and tests were administered according to the research protocol. Prior to
official data gathering, a pilot testing phase was conducted to assess the reliability coefficient of the research
instrument and address any potential issues.

2.5 Ethical Considerations

Ethical principles were rigorously upheld throughout the study to protect the rights and well-being of
participants. Formal approvals were obtained from the Polytechnic University of the Philippines' ethics review
board, as well as from the general manager and psychologist at the testing centers. Participants were fully
informed about the research objectives, potential risks, and benefits, with the assurance of voluntary
participation and confidentiality. Informed consent was obtained from all participants, and they were
empowered to refuse or terminate involvement at any point without facing repercussions. Precautions,
including debriefing information and psychologist supervision during psychological tests, were implemented to
minimize distress. Post-test debriefing sessions were conducted to address any concerns raised by participants
and provide further assistance as needed, aligning with ethical principles of autonomy, beneficence, and justice.
The study adhered to the highest standards of integrity, transparency, and dedication to advancing
psychological knowledge, with no conflicts of interest present.

2.6 Data Analysis

Descriptive statistics, including means and standard deviations, summarized the data after pilot testing ensuring
the reliability of scales using Cronbach's alphas. Correlations among study variables were explored using the
Pearson Product Moment Correlation, while standard linear regression assessed anxiety's predictive potential
for aggression. Multiple hierarchical regression analyses investigated coping strategy moderation on the
anxiety-aggression correlation, involving problem-focused, emotion-focused, and avoidant coping dimensions.
All analyses, including regression and moderation, were conducted using statistical software for accuracy.
Assumption tests, ensuring normality of residuals, homoscedasticity, and independence of errors, preceded
hierarchical multiple regression analysis.

3.0 Results and Discussion

The study presents a comprehensive analysis of respondent profiles within the context of security personnel,
focusing on age, gender, and marital status. The majority of respondents (52.8%) are within the 20-30 age group,
showcasing a prevalence of younger individuals. This demographic's coping strategies often lean towards
problem-focused techniques, emphasizing the need for targeted interventions. Younger individuals also exhibit
higher levels of aggression, indicating the importance of age-specific aggression management programs.
Addressing age-related stressors, especially for older employees, is crucial for overall well-being and
productivity.

Next, a significant majority of respondents (84.8%) are male, underscoring the male-dominated nature of
security personnel. Gender-specific factors play a vital role in coping strategies, anxiety levels, and aggression
tendencies. Women may rely on social support-oriented coping, while men tend towards problem-focused
approaches. Recognizing gender differences in aggression and anxiety is essential for implementing
interventions tailored to the unique needs of each gender within the security workforce. Lastly, the majority of
respondents (86%) are single, influencing coping strategies and stressors. Single individuals may rely more on
individual coping mechanisms, emphasizing the importance of exploring unique coping strategies within this
subgroup. Marital status significantly impacts aggression tendencies, with married individuals experiencing
reduced levels of aggression due to emotional support. Addressing marital status-related stressors, such as
family responsibilities, is crucial for promoting the mental well-being of security personnel.

Table 1. Descriptive statistics of anxiety, aggression and coping strategies (N=387)

Variables M SD Min Max

1. Anxiety 0.284 0.211 0.00 0.90
2. Aggression 2.697 0.346 1.14 3.76
3. Coping Strategies 2.355 0.335 1.39 3.46
3.1. Problem-Focused 2.537 0.566 1.50 4.38
3.2 Emotion-Focused 2.287 0.299 1.17 3.25
3.2 Avoidant 2.277 0.431 1.25 3.88

106



In Table 1, a detailed examination of the psychological profiles of the study participants is presented. The
sample size consisted of 387 participants, with an average anxiety level of 0.284, suggesting relatively mild
anxiety levels overall. The anxiety levels ranged from 0.00 to 0.90, with a small standard deviation of 0.211,
indicating limited variability in anxiety levels among the participants. Regarding aggression, the average
aggression level among participants was 2.697, indicating a moderate level overall. The range of aggression
scores extended from 1.14 to 3.76, with a noticeable standard deviation of 0.340, suggesting variability in
experiences of aggression.

In terms of coping strategies, the mean global score was 2.355, indicating average utilization among participants.
The range of coping strategy scores extended from 1.39 to 3.46, with a standard deviation of 0.340, indicating
variability in the adoption of coping strategies. The distribution of coping strategies displayed approximately
symmetric patterns, indicating diverse approaches among participants, as discussed in previous studies by
Carver and Johnson (2016) and Terry et al. (2017) on the variability and distribution of coping strategies.

Further examination of coping subcategories revealed an average score of 2.53 for Problem-Focused Coping,
indicating average utilization with a wide range from 1.50 to 4.38. The considerable standard deviation of 0.570
suggests significant variability in the adoption of problem-focused coping strategies. Emotion-Focused Coping
had an average score of 2.29, reflecting average utilization, with scores ranging from 1.17 to 3.35. The standard
deviation of 0.300 suggests some variability in the adoption of emotion-focused coping strategies. Lastly,
Avoidant Coping had an average score of 2.28, indicating average utilization, with scores ranging from 1.25 to
3.88. The noticeable standard deviation of 0.430 indicates variability in the adoption of avoidant coping
strategies.

Table 2. Correlation analysis of anxiety, aggression and coping strategies
1 2 3 4 5

1. Anxiety -

2. Aggression 0.12* -

3. Coping Strategies 0.44* 0.30%** -

3.1. Problem-Focused ~ 0.40***  0.08 0.88*** -

3.2 Emotion-Focused =~ 0.41*** 0.42** 0.80*** 0.59** -

3.2 Avoidant 0.24** 0.27** 0.73***  047** 0.36*
¥p<0.05 ** p<0.01 ** p<0.001

Table 2 displays significant correlations (p < 0.001) among anxiety, aggression, and coping strategies, except for
aggression with problem-focused coping (p = 0.095). These positive correlations indicate interconnectedness
among the variables, shedding light on potential relationships and dependencies. Particularly noteworthy is the
significant positive correlation between anxiety and aggression (r = 0.12, p < 0.001), consistent with findings by
Lee et al. (2019) in adolescents. Anxiety also exhibits a positive correlation with coping strategies (r = 0.16, p <
0.001), as supported by research during the COVID-19 pandemic (Shpakou et al, 2023). However, it is
interesting to note that problem-focused coping strategies show a positive correlation with anxiety (r = 0.25, p <
0.001), contradicting earlier studies (Cohen & Kanter, 2004; Terry & Hynes, 2004), indicating a nuanced
relationship. Emotion-focused coping strategies also positively correlate with anxiety (r = 0.29, p < 0.001), in line
with studies on health anxiety during the pandemic (Garbéczy, 2021).

Additionally, avoidant coping strategies demonstrate a moderate positive correlation with anxiety (r = 0.20, p <
0.01), consistent with findings among medical students (Haider et al., 2022). Aggression displays a positive
correlation with coping strategies (r = 0.24, p < 0.001), suggesting coping as a constructive avenue for managing
aggressive tendencies (Smith & Johnson, 2020). Notably, there is no significant correlation between aggression
and problem-focused coping, highlighting the complexity of factors influencing aggression and coping
strategies. However, aggression does exhibit positive correlations with emotion-focused (r = 0.42, p < 0.001) and
avoidant (r = 0.27, p < 0.01) coping strategies, consistent with previous research (Smith et al., 2019; Brown &
Lopez, 2017). Overall, the study reveals positive correlations among various coping strategies, indicating a
roughly symmetrical distribution, consistent with Carver and Johnson (2016) and Terry et al. (2017).
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Table 3. Regression analysis predicting aggression

Predictor Variable B SE p t Sig Model Summary Values
(F-value)

Anxiety 0585 0.093 0373 6307 <0.001*** R 0.805

Coping Strategies 0360 0.041 0451 8744 <0.001*** R-square 0.648

Problem-Focused -0.065 0.057 -0.041 -1.135 0.257 Adj. R. Square 0.643

Emotion-Focused 0177 0.050 0136 3530 <0.001*** F 10.24

Avoidant -0.042  0.069 -0.023 -0.612 0.541 Sig of F p<0.001***

The regression analysis, as depicted in Table 3, aims to forecast aggression levels based on several factors
including Anxiety, Coping Strategies, Problem-Focused Coping, Emotion-Focused Coping, and Avoidant
Coping. The notably high positive correlation coefficient (R ~ 0.805) indicates a substantial and meaningful
relationship between these predictors and levels of aggression. The R-squared value of 0.648 (equivalent to
64.8%) suggests that these predictors collectively account for a significant portion of the variability observed in
aggression levels. Furthermore, the Adjusted R-squared value of approximately 0.643 (or 64.3%) confirms the
model's reliability even after considering the influence of the predictors.

Examining the individual variables, it is evident that each contributes uniquely to the prediction of aggression.
Anxiety (B = 0.373, p < 0.001) and Coping Strategies (B = 0.451, p < 0.001) emerge as significant predictors,
indicating that higher levels of anxiety and reliance on coping strategies are associated with increased
aggression. Particularly noteworthy is the positive association between Anxiety, Coping Strategies, and
aggression levels. Additionally, Emotion-Focused Coping (B = 0.136, p < 0.001) also shows a positive correlation
with heightened aggression, further underscoring the complex interplay between psychological factors and
aggressive behavior.

However, Problem-Focused Coping (f = -0.041, p = 0.257) and Avoidant Coping ( = -0.023, p = 0.541) lack
significant coefficients, suggesting they do not robustly predict aggression in this model. These findings align
with studies by Smith (2020), Johnson et al. (2019), Davis et al. (2018), Ramirez and Beilock (2017), and Martin
and Dahlen (2018), emphasizing nuanced relationships between anxiety, coping strategies, and aggression. The
model, with an F-value of 10.24, stands as a statistically significant and influential framework elucidating the
examined psychological factors' role in shaping aggression. The regression analysis contributes to
comprehending the complex dynamics of aggression, highlighting the nuanced influence of anxiety and coping
strategies on aggressive behavior.

The Shapiro-Wilk test examining residuals' normality revealed a significant departure from normality (Shapiro-
Wilk statistic = 0.285, p < .001), challenging the assumption of a normal distribution of residuals in the
regression model (Field, 2013; Tabachnick & Fidell, 2013). Despite this departure, the large sample size (N=387)
offers robustness to the analysis, mitigating the impact of non-normality on hypothesis testing (Field, 2013). The
hierarchical regression framework remains valuable for exploring nuanced relationships among Anxiety,
Coping Strategies, and Aggression, emphasizing the interpretation of regression coefficients and their
significance over the distributional properties of residuals (Field, 2013). Homoscedasticity, indicating consistent
variance of residuals across predicted values, was met visually, ensuring accurate standard error estimates
(Tabachnick & Fidell, 2013).

Although the Durbin-Watson statistic (1.164) suggested minimal positive autocorrelation in residuals, acceptable
in large samples, independence of errors was maintained, essential for unbiased regression coefficient estimation
(Field, 2013). Despite the non-normality challenge, the research adopts a cautious approach, considering data
transformation or robust regression techniques for potential remedies while recognizing the comprehensive
insights offered by the dataset in uncovering associations between Anxiety, Coping Strategies, and Aggression.

The study proceeds with hierarchical multiple regressions, leveraging the dataset's richness for meaningful

insights into the behavioral patterns, acknowledging the limitation posed by non-normality but ensuring that
the findings remain informative and actionable (Field, 2013; Tabachnick & Fidell, 2013).
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Table 4. Hierarchical multiple regression analysis

Model R? AR? F df1, df2 P Variables B SE B p
1 004 004 1.699 1,386 193 Intercept 157.025 <.001
Anxiety -5.906 4531 193
2 012 008 1.608 3,384 186  Intercept 233.620 <.001
Anxiety -10.406 011
Problem-Focused Coping -1.872 173
Anxiety * Problem-Focused ~ 0.461 183
3 013 .009 1715 3,384 163 Intercept 234.894 <.001
Anxiety Levels -10.388 011
Emotion-Focused -2.116 134
Anxiety * Emotion-Focused  0.494 170
4 152 139 2421 3,384 <.001 Intercept 1881.747 <.001
Anxiety -129.869  20.246 <.001
Avoidant -98.580 11.738 <.001
Anxiety * Avoidant 6.996 1.067 <.001

Table 4 presents a succinct overview of each model in the Hierarchical Multiple Regression Analysis,
emphasizing the overall fit (R?), changes in fit (AR?), significance (p-value), and significant predictors. The
pivotal conclusion drawn is the significant predictive role of Anxiety Levels and Avoidant Coping in the final
model (Model 4).

The examination of anxiety and coping strategies unfolds essential insights. Model 1, focusing on the main effect
of Anxiety on Aggression, reveals a minimal variance explained by anxiety alone (R? = .004), challenging the
notion of a direct relationship between stress or anxiety and aggression. Contrary to earlier studies, anxiety
levels alone do not significantly predict aggression (Anderson & Bushman, 2002). Instead, recent research,
exemplified by a 2019 study on Korean adolescents, suggests a nuanced link with indirect forms of aggression,
highlighting the complexity of the anxiety-aggression relationship (Smith et al., 2003).

The introduction of problem-focused coping in Model 2 does not significantly enhance the explanatory capacity,
aligning with studies indicating the limited effectiveness of these strategies in emotional regulation (Aldao et al.,
2010). Similarly, Model 3, incorporating emotion-focused coping, reveals no significant improvement,
emphasizing the constrained role of this coping strategy in moderating the anxiety-aggression relationship.
Divergent findings in the literature underscore the context-dependent nature of emotion-focused coping
(Lazarus & Folkman, 1984).

Remarkably, Model 4 introduces Avoidant Coping, resulting in a substantial increase in variance explained (AR?
=.139), rejecting the final null hypothesis. The interaction between anxiety levels and avoidant coping indicates
that this coping strategy exacerbates the anxiety-aggression relationship. This aligns with studies emphasizing
the negative outcomes of avoidant coping, suggesting heightened aggression levels when combined with high
anxiety (Scott et al, 2017). While consistent with recent research, it introduces a nuanced perspective,
acknowledging that the effectiveness of coping strategies may vary depending on context and individual
differences (Kraaij et al., 2015).

The term "exacerbating" is chosen to emphasize the intensified association between anxiety and aggression in
the context of avoidant coping. The negative B value for Avoidant Coping alone implies lower aggression levels,
but the interaction term (B = 6.996, p < .001) reveals an opposite effect when combined with anxiety,
underscoring the complex interplay of psychological factors. This nuanced understanding informs potential
interventions, advocating for coping strategy training to mitigate anxiety-induced aggression, particularly in
high-stress environments such as security settings (Compas et al., 2017).

Contrary to earlier propositions, not all coping strategies universally reduce aggression, challenging the concept
of universal efficacy (Skinner et al., 2003). This study's findings contribute to the broader understanding of
aggression determinants, emphasizing the need for multifaceted research exploring additional moderating
variables like emotional intelligence, social support, and personality traits (Fernandez-Berrocal & Extremera,
2016).
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4.0 Conclusion

The current research affirms a positive correlation between anxiety and aggression among security personnel,
aligning with prior literature, such as Pattnaik et al. (2016), which emphasizes heightened aggression in high-
stress occupations like security. This study contributes a deeper understanding of the psychological dynamics
within this cohort, highlighting prevalent mild anxiety levels and moderate aggression tendencies. The
correlation coefficient is interpreted within the broader context of anxiety and aggression research,
acknowledging variations based on individual differences, situational contexts, and coping mechanisms—a
nuanced perspective illuminated by this study.

Coping strategies play a significant moderating role in the anxiety-aggression relationship among security
personnel. Different coping mechanisms— problem-focused, emotion-focused, and avoidant—exhibit unique
impacts. Problem-focused coping effectively mitigates both anxiety and aggression, consistent with earlier
research. In contrast, emotion-focused coping may occasionally heighten anxiety, emphasizing the need for
tailored coping approaches. Notably, avoidant coping correlates with increased aggression, in line with Shalani
et al. (2018), highlighting the adverse effects of evading stressors and emotions.

The study identifies avoidant coping as an exacerbating factor, emphasizing that anxiety alone isn't a
straightforward predictor of aggression among security personnel. Instead, the critical factor lies in how anxiety
interacts with coping strategies, particularly when individuals resort to avoidance tactics. This underscores the
intricate nature of these psychological interconnections, offering valuable insights for crafting tailored
interventions and support mechanisms for the unique needs of security personnel.

This research provides comprehensive insights into the psychological dynamics of security personnel,
specifically addressing anxiety, aggression, and coping strategies. Confirming prior research on the positive
correlation between anxiety and aggression in high-stress occupations, the study reveals heightened aggression
levels among security personnel. The moderating effect of coping strategies adds depth, highlighting nuanced
relationships across problem-focused, emotion-focused, and avoidant coping mechanisms. Problem-focused
coping emerges as particularly effective in mitigating anxiety and aggression, while emotion-focused coping
may inadvertently exacerbate anxiety levels. Conversely, avoidant coping strategies exhibit a concerning
association with increased aggression, underscoring the need for intervention and support.

These conclusions emphasize the significance of tailored interventions to promote healthier coping mechanisms
among security personnel, enhancing their mental well-being and job performance. Acknowledging the intricate
interplay between psychological factors and coping strategies, organizational stakeholders and mental health
practitioners can develop targeted strategies to support security personnel effectively in managing stress and
fostering resilience in high-stress environments. The study's insights provide a foundation for enhancing mental
health, well-being, and job performance within the unique context of security personnel.
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