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ABSTRACT 

This correspondence article aims to discuss the components of educational leadership effectiveness and their 

interconnections. The study explores the significance of leader characteristics, behaviors, and leadership styles in 
achieving positive outcomes in education. It also examines the impact of different leadership styles on educational 

effectiveness. The findings suggest that all these components are fundamental and contribute to the overall effectiveness 

of educational leadership. However, it is challenging to determine which component is more significant, as they are 

interconnected and have relative influences. The implications of this research for educational leaders and policymakers 

are also discussed. 
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Introduction 

Leadership in education plays a crucial role in determining the effectiveness of educational institutions. Extensive 

research has been conducted to examine various aspects of educational leadership, including leadership models, leader 

characteristics, behaviors, and leadership styles. However, there is still a need for further investigation into the outcomes 

of educational leadership and the interconnections among these components. This correspondence article aims to explore 

the components of educational leadership effectiveness and their correlations, shedding light on the significance of 

leader characteristics, behaviors, and leadership styles in achieving positive outcomes in education. 

The objective of this study is to investigate the components of educational leadership effectiveness, including 

leader characteristics, behaviors, and leadership styles. It aims to explore the interconnections and correlations among 

these components and their impact on educational outcomes. 

Methodology 

This correspondence article is based on a comprehensive review of existing literature on educational leadership 

effectiveness. Various research studies, articles, and publications were analyzed to gather information on leader 
characteristics, behaviors, and leadership styles and their impact on educational outcomes. 
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Results and Discussions 

 
The findings of this study suggest that leader characteristics, behaviors, and leadership styles are all fundamental 

components of educational leadership effectiveness. However, it is challenging to determine which component is more 

significant, as they are interconnected and have relative influences. Different leadership styles have different outcomes 

for various stakeholders in education. For example, transformational leadership positively influences teacher job 

satisfaction, turnover, and school performance. Distributed leadership promotes democracy and delivery in educational 
institutions. The impact of leadership styles on educational effectiveness is complex and multifaceted, making it 

challenging to isolate and define the most significant components for leadership effectiveness. 

 

Implications 
Understanding the components of educational leadership effectiveness has significant implications for educational 
leaders and policymakers. By recognizing the importance of leader characteristics, behaviors, and leadership styles, 

educational leaders can enhance their effectiveness in leading educational institutions. For example, leaders can focus 

on developing their transformational leadership skills to improve teacher job satisfaction and school performance. 

Policymakers can also develop strategies and policies that support the development of effective educational leaders and 

create a conducive environment for leadership effectiveness. This can include providing leadership training programs, 

promoting collaborative leadership practices, and fostering a positive school climate. 

 

Suggestions 
Based on the findings of this study, it is suggested that future research should continue to explore the interconnections 

and correlations among the components of educational leadership effectiveness. This can help in gaining a deeper 

understanding of how these components interact and influence educational outcomes. Additionally, further research can 

investigate the impact of other factors, such as timing, special conditions, legislation, and personnel qualifications, on 

leadership effectiveness in education. This can provide a more comprehensive understanding of the complex nature of 

educational leadership and its outcomes. 

 
 

Conclusion 
 

In conclusion, this study highlights the significance of leader characteristics, behaviors, and leadership styles in 

educational leadership effectiveness. These components are interconnected and contribute to the overall effectiveness 
of educational leadership. However, determining the most significant component is challenging, as they all play a crucial 

role in achieving positive outcomes in education. Different leadership styles have different impacts on various 

stakeholders in education, and the effectiveness of leadership is influenced by a combination of these components.  

Understanding the components of educational leadership effectiveness has important implications for educational 

leaders and policymakers. By recognizing the importance of leader characteristics, behaviors, and leadership styles, 

educational leaders can enhance their effectiveness in leading educational institutions. Policymakers can also develop 

strategies and policies that support the development of effective educational leaders and create a conducive environment 

for leadership effectiveness.  

Further research is needed to explore the interconnections and correlations among the components of 

educational leadership effectiveness. Future studies can also investigate the impact of other factors, such as timing, 

special conditions, legislation, and personnel qualifications, on leadership effectiveness in education. This will provide 

a more comprehensive understanding of the complex nature of educational leadership and its outcomes. 
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